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Section A: Read the case study below and answerthe questionsthatfollow.

[30marks]

Poultry Farming in Namibia

 
Agriculture consistently ranks as one of the most hazardous occupations in Namibia.

Poultry farmworkers have few workplace safety protections and only a minority of these
businesses provide additional safeguards for farmworkers.

Poultry farmworkersare often afraid to complain about health and safety violations because

of fear of employerretaliation. The limited legal protections and fear of employerretaliation

coupled with additional factors, such as frequent mobility, poverty, inadequatetraining,
languagebarriers, and unfamiliarity with the LabourAct, result in many, preventable

workplaceinjuries andillnesses.

Question 1

1.1 Discuss someof the most serious health and safety hazards that farmworkers are

facing in Namibia.
(5marks)



1.2 What are someof the dangersthat a Poultry farmworker is exposed to?
(5marks)

1:3 Discuss any four hazards that Poultry farmworkers are exposed to and give two

examples of each hazard identified.

(12marks)

1.4 What are someof the preventative measuresthat these workers could considerto be

safer and or not tofallill?
(8marks)

SECTION B [43marks]

Question 2

2.1 Behavioural Based Safety is a process that reduces unsafe behaviours that can lead

to incidents occurring in the workplace. The process works by reinforcing safe

behaviour and identifying the causes of unsafe behaviour. A behavioural safety

process can be introduced in numerous waysbut can be categorised into one of three

generic types. Briefly explain these three categories.

(Q9marks)

2.2 Section 39 of the Labour Act explains the duties of employers to their employeesList

these duties. (10marks)

2.3 Briefly explain the functions of the Health and Safety Committee.

(6marks)

Question 3

3.1 Discuss eight of the functions that Health Care professionals should perform in an

organisation? (8marks)



3.2 How could occupational diseases be managedin and organization? Briefly explain.

 

(Smarks)

3.3. What can organisations benefit from a healthy workforce?

(Smarks)

Section C [27marks]

Question 4

4.1 Briefly explain the characteristics displayed by an adult learner.

(6marks)

4.2 Domestic workers are experiencing commonhealth related problems. Discuss some

of the problems that these workers might experience.

(8marks)

4.3 You were appointed as Health and Safety Officer at one of the leading financial

institutions in Namibia. The businessis suffering tremendouslossesresulting from

employees causing accidents. Briefly explain what the business could do to control

accidents.

(5marks)

Question 5

5.1 As an ergonomist, you need to assessthefit between a person andtheir work. What

are some of the aspects that you need to consider?

(4marks)

a2 You are asked to develop an Occupational Health and Safety (OHS) policy. Identify

and briefly explain the main components of an OHSpolicy document.

(4marks)


